Continuing Education Opportunities for Women by United States. Department of Labor
Woman C.P.A. 
Volume 29 Issue 2 Article 7 
2-1967 
Continuing Education Opportunities for Women 
United States. Department of Labor 
Follow this and additional works at: https://egrove.olemiss.edu/wcpa 
 Part of the Accounting Commons, and the Women's Studies Commons 
Recommended Citation 
United States. Department of Labor (1967) "Continuing Education Opportunities for Women," Woman 
C.P.A.: Vol. 29 : Iss. 2 , Article 7. 
Available at: https://egrove.olemiss.edu/wcpa/vol29/iss2/7 
This Article is brought to you for free and open access by the Archival Digital Accounting Collection at eGrove. It 
has been accepted for inclusion in Woman C.P.A. by an authorized editor of eGrove. For more information, please 
contact egrove@olemiss.edu. 
Zurich, discusses and compares the United 
States “Water Works Association, 1910” uni­
form chart of accounts with six others used at 
one time or another in Europe. The first of 
these was designed by a German, Schmalen­
back (1927). His book contained elaborate 
flow charts and was the beginning of a whole 
movement in Europe. His system was the basis 
for the Reichskontenrahmen (1937) charts of 
accounts whose use was enforced not only in 
Germany but in Austria and other countries 
occupied by the Nazis. The other charts of 
accounts illustrated are those set up after the 
war in Germany, Austria, France and Switzer­
land.
Interest in the uniform accounts has been 
greater in Europe than in the United States. 
In Europe, the usual situation is for the system 
to be designed for all commercial and industrial 
firms; based on this, charts for major industries 
are prepared; from these, charts are designed 
for sub-classifications of industries; and from 
these are derived charts for the individual 
firm. Mr. Käfer also points out that even today, 
uniform accounting systems are enforced on 
industry in Eastern Europe (the Communist 
block.)
Mr. Käfer lists reasons for and against a uni­
form chart of accounts. In his opinion, the rea­
sons in favor far outweigh the disadvantages. 
He believes that such a uniform system must 
be flexible, simple and logical. If cost accounts 
are to be included, he recommends that they 
be a self-balancing group of accounts which 
can be added or omitted from the uniform 
chart. He also holds that the accounts should 
be grouped according to the traditional clas­
sifications of accounts on the major financial 
statements, i.e. assets, equities, expenses and 
revenues. He supports a distinction between 
operating and non-operating expenses and rev­
enues although this method is not followed in 
the Austrian system which is illustrated in the 
article.
The charts of accounts which he uses in the 
article are those which are fairly widely used 
in Europe today. Many others exist or have 
been proposed, but are less widely utilized. 
He feels strongly that as international business 
becomes more prevalent and international 
firms increase in number, there will be in­




Refresher training courses and other continu­
ing education programs tailored to the needs 
of adult women in nearly 100 colleges and 
universities are described in a report issued 
by the U.S. Department of Labor.
The pamphlet, “Continuing Education Pro­
grams for Women,” points out that the popu­
larity of such programs parallels the increase 
in the employment of mature women. The 
number of women aged 35 and over in the 
labor force rose from almost 10 million in 
1950 to nearly 16 million in 1966. “Women 
are well aware of how strategic a role education 
can play in helping them to develop their 
potentialities and heighten their contribution 
to society,” said Mrs. Mary Dublin Keyserling, 
Director of the Women’s Bureau which pre­
pared the report. “If we can help acquaint 
more adult women with the special programs 
now being offered and stimulate additional 
colleges and universities to respond to the 
special educational needs of mature women, 
all members of our society will be the bene­
ficiaries.”
Because of the rapid developments in the 
field of continuing education the list of educa­
tional opportunities is not complete but it 
illustrates the types of continuing education 
programs and special educational services 
available to women. Among the special features 
offered by some colleges and universities are 
flexible scheduling of classes at hours con­
venient to housewives, financial assistance for 
part-time study, nursery services, and limited 
course loads in degree and nondegree pro­
grams. Some institutions offer orientation 
sessions for women interested in entering or 
reentering the work force. Others provide re­
fresher courses for specific skills.
The report is available for 20 cents a copy 
from the Superintendent of Documents, Gov­
ernment Printing Office, Washington, D.C. 
20402.
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